
   

 

BERKELEY PUBLIC LIBRARY 
BOARD OF LIBRARY TRUSTEES 

SPECIAL MEETING 
 

Thursday, September 21, 2023 

AGENDA 
 

6:00 PM  

LOCATION 
 

West Branch 
1125 University Avenue 

Commission Members: 
Amy Roth, President; Sophie Hahn, Vice President; Beverly Greene, John Selawsky  

To submit an e-mail comment during the meeting to be read aloud during public comment, email 
BOLT@cityofberkeley.info with the Subject Line in this format: “PUBLIC COMMENT ITEM ##.” Please 
observe a 150 word limit. Time limits on public comments will apply. Written comments will be entered 
into the public record. 
Please be mindful that the teleconference will be recorded as any Board of Library Trustees meeting is 
recorded, and all other rules of procedure and decorum will apply for Board of Library Trustees meetings 
conducted by teleconference or videoconference. 
This meeting will be conducted in accordance with the Brown Act, Government Code Section 54953. Any 
member of the public may attend this meeting. Questions regarding this matter may be addressed to Eve 
Franklin, Administrative Secretary, (510) 981-6102. The Board of Library Trustees may take action 
related to any subject listed on the agenda. 

I. PRELIMINARY MATTERS 

A. Call to Order 

B. Ceremonial Matters: In addition to those items listed on the agenda, the President may add 
additional ceremonial matters. 

C. Public Comment (Limited to Agenda Items) 
Speakers are allowed 3 minutes each for up to 10 speakers; if more than 10 individuals have filled out and 
submitted cards to speak, the time for all speakers will be reduced to 2 minutes per person and if more than 20 
individuals have submitted speaker’s cards, the time per person will be reduced to one minute each, for a 
maximum of one hour of public comment. 

D. Comments from Board of Library Trustees 

II. ACTION CALENDAR 

A. Trustee interviews    
From: Tess Mayer, Director of Library Services  
Recommendation: Trustees will conduct interviews of candidates for the current vacancy on the 
Board of Library Trustees in order for the Trustees to make a recommendation to City Council. 
Packets of candidate applications are included in the agenda packet.  

III. ITEMS FOR FUTURE AGENDAS 

These items are not scheduled for discussion or action at this meeting. The Board of Library 
Trustees may schedule these items to the agenda of a future meeting. 

A. Discussion of items to be added to future agendas 

IV. ADJOURNMENT 

This meeting will be conducted in accordance with the Brown Act, Government Code Section 54953. Any 
member of the public may attend this meeting. Questions regarding this matter may be addressed to 
Tess Mayer, 510-981-6195, tmayer@cityofberkeley.info. 

Communications to Berkeley boards, commissions or committees are public record and will become part 
of the City’s electronic records, which are accessible through the City’s website. Please note: E-mail 
addresses, names, addresses, and other contact information are not required but, if included in any 
communication to a City board, commission, or committee, will become part of the public record. If you 
do not want your e-mail address or any other contact information to be made public, you may deliver 
communications via U.S. Postal Service or in person to the secretary of the relevant board, commission, 
or committee. If you do not want your contact information included in the public record, please do not 
include that information in your communication. Please contact the secretary to the relevant board, 
commission, or committee for further information. 

mailto:BOLT@cityofberkeley.info
mailto:BOLT@cityofberkeley.info
mailto:BOLT@cityofberkeley.info
mailto:tmayer@cityofberkeley.info.
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Any writings or documents provided to a majority of the commission regarding any item on this agenda 
will be made available for public inspection at the Berkeley Public Library Administration Office located 
at 2090 Kittredge Street - 3rd Floor Admin Wing, Berkeley, CA 94704. 

COMMUNICATION ACCESS INFORMATION:  

 

This meeting is being held in a wheelchair-accessible location. To request a disability-related 
accommodation(s) to participate in the meeting, including auxiliary aids or services, please 
contact the Disability Services specialist at 981-6418 (V) or 981-6347 (TDD) at least three 
business days before the meeting date. Please refrain from wearing scented products to this 
meeting. 

 

~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~ 

I hereby certify that the agenda for this regular/special meeting of the Board of Library Trustees was 
posted at the display case located near the walkway in front of the Maudelle Shirek Building, 2134 
Martin Luther King Jr. Way and in front of the Central Public Library at 2090 Kittredge Street as well 
as on the Berkeley Public Library’s website, on September 14, 2023. 

 

 

//s//
  
Tess Mayer, Director of Library Services 
Serving as Secretary to the Board of Library Trustees 

Communications:  
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2090 Kittredge Street, Berkeley, CA 94704 ● Tel: (510) 981-6195 ● Website: www.berkeleypubliclibrary.org 

To: Board of Library Trustees 

From: Tess Mayer, Director of Library Services 

Subject: Trustees will conduct interviews of candidates for the current vacancy on the Board of Library 
Trustees in order for the Trustees to make a recommendation to City Council.   

INTRODUCTION 
Background and description of Trustee candidate interview and nomination process.   

FISCAL IMPACTS OF RECOMMENDATION 
There is no fiscal impact from this report. 

BACKGROUND 

The Board of Library Trustees (BOLT) consists of five members appointed by the City Council upon 
recommendation of the Board of Library Trustees.  Board members are appointed for terms of four years, 
shall not serve more than eight consecutive years, serve without compensation, and must be Berkeley 
residents.   

Trustee Davenport’s term ended on May 15, 2023.  To ensure a replacement would be selected and confirmed 
by City Council in as timely a way as possible, the process to fill this vacancy began on March 3, 2023. 

Applications were accepted from March 3 through April 17, 2023. 

The Library received and reviewed 25 applications for the vacancy.  An ad hoc subcommittee consisting of 
Trustee Davenport, President Roth, and Director Mayer (serving as Secretary to the Board), was appointed 
at the April 19 regular BOLT meeting to review applications and select candidates to interview.  Per the 
Board of Library Trustees Nomination Policy, the subcommittee reviewed each application based on the 
applicant’s submitted information, and identified nominees that met the search objectives, will be able to 
carry out the duties and functions of the Trustee as stated in the Bylaws, will advance the Vision and Mission 
of the Library, will be a resource for collaboration and partnerships on behalf of the Library, and meet the 
criteria as described in the BOLT Selection Criteria Summary.   

The ad hoc subcommittee recommended six candidates for BOLT to interview.  Five of those invited agreed 
to participate; one declined.  

The interviews of the five recommended candidates took place at the regular Board of Library Trustees 
meeting on May 3, 2023.  Following the interviews, BOLT engaged in an informal discussion of the 
candidates.  There was a motion to recommend Lupe Gallegos-Diaz, and a vote on the motion.  The motion 
carried.     

BOLT referred the recommendation to City Council to be included on the June 6, 2023 agenda.    

Director Mayer was informed by the City Clerk’s Office that there was a concern with the recommendation 
that related to the candidate’s eligibility for service under Section 9.5 of the Berkeley City Charter.  For this 
reason, Director Mayer needed to withdraw the recommendation pending further resolution and 
advisement from the City Attorney’s Office.  

file://LIBSTORAGE02/Admin/Admin%20Assistant/BOLT/Templates%20and%20Forms/www.berkeleypubliclibrary.org


BERKELEY PUBLIC LIBRARY  
CONSENT OR ACTION CALENDAR REPORT 
Discussion and recommendation to the City Council on appointment of trustee to serve a four-year term commencing 
September 15, 2021. Page 2 
 
Under Section 9.5.(b)(3)(iv) of the Berkeley City Charter, “Independent Redistricting Commission,” relating 
to “Qualifications and eligibility”: 

(iv) No person, within two years after the termination of their service on the Commission, will be eligible for 
employment as a paid staff member for the Mayor or any Councilmember or to serve on a City of Berkeley 
board or commission. 

BOLT’s recommended candidate, Lupe Gallegos-Diaz, served on the City’s Redistricting Committee from 
2021-2022.  According to this requirement, Gallegos-Diaz is not eligible to serve on the Board of Library 
Trustees until April 2024. 

The City Attorney’s Office has reviewed and established that this is the correct interpretation and 
application of this language.  

It was also determined by the City Attorney’s Office that Gallegos-Diaz’s appointment to the Board may not 
be delayed for one year. 

In response to a request by Councilmember and Vice President Hahn, the City Clerk’s Office has confirmed 
that they will update the Commissioner Application Form used by City commissions to ensure that there is a 
disclaimer that addresses the issue of people having served on the Redistricting Commission within the past 
two years not being eligible to serve on other City boards and commissions.   
 
At the June 7 Board meeting, Trustees Hahn, Greene, Roth and Selawsky discussed how to proceed with the 
current vacancy.   
 
The BOLT Bylaws do not explicitly address what occurs in the event that someone is selected by BOLT and is 
unable to serve.  For this reason, it was necessary for the Board to act to delineate the process.  If this did 
not occur, the process would default to the existing process enumerated for new vacancies in the BOLT 
Vacancies Policy.   
 
The recommendation was to amend the BOLT Bylaws to clarify the process when this occurs.  Amendments 
to the Bylaws may be adopted by a majority vote at any regular meeting of BOLT.  Proposed amendments 
must appear as Action Items on a Regular BOLT Meeting Agenda.  This Action Item was placed on the June 7 
meeting agenda.  Due to the complexity of the situation, the Trustees decided to postpone the amendment 
of the Bylaws to and focus on the situation at hand. 

A motion to follow the following process carried at the June 7 BOLT meeting: 

 
Process: 
• The President appoints a new nomination subcommittee  
• Staff sends a letter to all current applicants (or a specific subset) and asks if they would like to be 

considered again, due to the change in the original recommendation 
• The new Subcommittee reviews the applicants still in the pool, and either: 

o Recommends up to five for consideration by the full board - OR -  
o Recommends that a new process be initiated, that would allow both past applicants, and new 

applicants, to participate 
• On the basis of the recommendation by the subcommittee, the staff either coordinates interviews for 

the next possible BOLT meeting, or reinitiates the recruitment process, as summarized in Process A 
 

Additionally, President Roth appointed a new ad hoc subcommittee including herself and Vice President 
Hahn.  
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President Roth, Vice President Hahn, and Secretary Mayer met on Wednesday June 21, 2023 and 
determined that staff would send an inquiry to all current applicants, inquiring as to whether they still want 
to be considered for the current vacancy.  Then, the subcommittee met on August 3 to review the 
applications of those expressing continued interest and prepare to recommend to BOLT a subset of 
candidates to interview at an upcoming BOLT meeting.  After consulting with the City of Berkeley Clerk in 
addition to the City Attorney’s Office to ensure that voting procedures established are in accordance with 
the Brown Act, Secretary Mayer met with President Roth and Vice President Hahn to review and confirm the 
approach to voting to be used in the future.  

BOLT scheduled a special meeting on September 21 to conduct interviews of the candidates selected to 
participate that have confirmed their participation.  Then, at the October 4 regular BOLT meeting, the 
trustees will vote on which candidate they recommend for nomination to the City Council, following 
discussion. 

The voting will proceed as follows: 

1) The President calls for nominations for the Trustee vacancy.  Every Board member has the 
opportunity to share their nomination for the vacancy at this time, in the beginning of the process.  
No one is required to make a nomination.  

2) A random voting order for each name is established.  

3) Each Trustee receives one vote per round.   

4) When each name is called, Trustees may vote yes, no, or abstain.   

5) Any candidate that receives three votes will be the nominee for the BOLT vacancy that will be 
submitted to City Council.   

6) The candidates that follow the candidate having received three votes will not be the nominee.  

7) If no one receives a majority of the votes, the President will call for nominations for a second round.   

8) A random voting order for each name will be established again.   

9) The process will continue until a candidate receives a majority (three) of the votes.   

 

CURRENT SITUATION AND ITS EFFECTS 
The Library originally received and reviewed 25 applications for the vacancy.  17 candidates later responded 
and confirmed that they wanted to continue to participate in second round of the process.  The ad hoc 
subcommittee consisting of President Roth, Vice President Hahn, and Director Mayer (serving as Secretary 
to the Board), reviewed applications and selected six candidates to interview.  Five people will participate in 
the interviews scheduled on September 21.   

On October 4, BOLT will engage in an informal discussion of the candidates, followed by a vote as described 
above. 

BOLT’s recommendation will be referred to City Council.  A majority vote of all the members of the City 
Council is required to appoint a member to the board. 
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The new Trustee’s term is anticipated to begin in November 2023.    

CONTACT PERSON 
Tess Mayer, Director of Library Services, Administration, 510-981-6195 
 

 

Attachments:  
1. Candidate list 

2. Interview questions 

3. BOLT Selection Criteria Summary 

4. BOLT Rating Worksheet 

5. Candidate applications 

 

 



Attachment 1 

Trustee Candidate List 

 

 

 

 
 

First Last 
Interview  
Date 

Tanir Ami 9.21.23 

Riyaz Fazal 9.21.23 

Pavitra Prabhakar 9.21.23 

Kristina Sepetys 9.21.23 

Nithya Vemireddy 9.21.23 
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Board of Library Trustees 
Interview Questions 

 
 
Question #1: 
 

If you could pick one strength that you would bring to the Board of Library Trustees, what 
would it be?  How would you use that particular "super power" in your work on the Board? 
 
 
Question #2: 
 
As a Trustee, you will be asked many questions by our patrons about Library happenings. 
Imagine this scenario:  You are a member of the Board of Library Trustees.  A neighbor 
approaches you and asks: “I heard that North Branch is having a Drag Queen Storytime Program 
for young children. What does this have to do with the library?” How would you respond? 

 
Question #3:  
 
What do equity, diversity, and inclusion mean to you?   

Why is it important for our Library to engage in equity, diversity, and inclusion efforts? 
 
 
Question #4: 
 
What are the highest priorities that public libraries should focus on today? 
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2090 Kittredge Street, Berkeley, CA 94704 ● Tel: (510) 981-6195 ● Website: www.berkeleypubliclibrary.org 

Board of Library Trustees, 
Selection Criteria Summary 

 
Desired Qualifications: 

• Candidates should be public library champions, passionate about lifelong learning and community 
engagement.  

• A demonstrated commitment to equity, diversity and inclusion is essential.  
• Candidates with executive leadership, technology, business, financial management and/or 

administrative skills are encouraged to apply. 
• Candidates with leadership experiences in community-based, non-profit, or government agencies  

 
 
General Qualifications 

• Demonstrated interest in and enthusiasm for the library   
• Readiness to devote time and effort 
• An open mind coupled with respect for the opinion of others and, a steadfast belief in intellectual 

freedom and privacy. 
• Ability to plan creatively. 
• Courage to withstand pressures and resist influences based on prejudice 
• Ability to analyze the business and administrative procedures, and to be part of the accountability 

process to the public and provide oversight. 
• Possession of common sense 
• Reflects the diversity of the Berkeley community, including a diversity of experiences working in 

different sectors of the community as well as age, ethnicity, religion, gender identities, abilities, and 
sexual orientation 

• Willing and able to work with management, staff and the union. 
 
Practical background and/or direct experience in one or more of these areas is desirable: 

• Involvement in community organizations 
• An understanding of local government operations, of public boards, and commissions; previous 

experience highly valued  
• An interest in long-range planning 
• Personal experience in one or more of these areas: 

o Education 
o Architecture/Construction Accounting/Finance Business 
o Personnel management Technology Law/Government 
o Humanities 
o The Arts 

• Availability and openness to the public 
 

file://LIBSTORAGE02/Admin/Admin%20Assistant/BOLT/Templates%20and%20Forms/www.berkeleypubliclibrary.org
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Board of Library Trustees  RATING WORKSHEET 

 

 

Candidate________________________________________ 
Interviewer___________________________________________ 
Date___________________________________________________ 

 

 Page 1 of 2  

 

Level 1: Basic 
Satisfactorily performs the rudimentary skills in this area 
 
Level 2: Intermediate 
Above average in this area; consistently performs well in this area 
 
Level 3: Advanced  
This is a notable strength; better than most in this area; could be a coach in this area 
 
Level 4: Expert  
A model in this area; one of the best I’ve seen; gifted in this area; people often seek out this person for 
guidance in this area 
 
 

Qualification Rating:  Strong public library advocacy, passionate about lifelong learning 
and community engagement 
 
Level 1 Level 2 Level 3 Level 4 Strong 

evidence  
skill is not 
present 

Overuses 
skill  
(over 
dependent) 
 

Insufficient 
evidence  
collected in 
application/ 
interview 

       
Comments: 
_____________________________________________________________________________________
_____________________________________________________________________________________
_____________________________________________________________________________________ 

 

 

 

 



Candidate_____________________________ Interviewer____________________________ 
Date___________________ 

 

 Page 2 of 2  

 

Qualification Rating:  Demonstrated commitment to equity, diversity and inclusion 
Level 1 Level 2 Level 3 Level 4 Strong 

evidence  
skill is not 
present 

Overuses 
skill  
(over 
dependent) 
 

Insufficient 
evidence  
collected in 
application/ 
interview 

       
Comments: 
_____________________________________________________________________________________
_____________________________________________________________________________________
_____________________________________________________________________________________ 

 

Qualification Rating:  Executive leadership, technology, business, financial management 
and/or administrative skills   
Level 1 Level 2 Level 3 Level 4 Strong 

evidence  
skill is not 
present 

Overuses 
skill  
(over 
dependent) 
 

Insufficient 
evidence  
collected in 
application/ 
interview 

       
Comments: 
_____________________________________________________________________________________
_____________________________________________________________________________________
_____________________________________________________________________________________ 

 

Qualification Rating:  Leadership experience in community-based, non-profit, or 
government agencies 
Level 1 Level 2 Level 3 Level 4 Strong 

evidence  
skill is not 
present 

Overuses 
skill  
(over 
dependent) 
 

Insufficient 
evidence  
collected in 
application/ 
interview 
 

       
Comments: 
_____________________________________________________________________________________
_____________________________________________________________________________________
_____________________________________________________________________________________ 

 

RECRUITMENT RECOMMENDATION: 

YES  NO 
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TANIR AMI, MBA                                                                                                                                        (510) 717-4249  

CEO AND HEALTH SERVICES ADMINISTRATOR 

 3 

positions.   
 Completed a comprehensive rebranding initiative that included renaming the organization, a new logo, and 

strengthened mission and vision statements. 
 Opened a new health center in Fairfield, CA – for the first time crossing county lines that required successful navigation 

of political dynamics across multiple counties. 

CEO/EXECUTIVE DIRECTOR    Community Clinic Consortium, Richmond, CA                   2006-2010 
The Community Clinic Consortium is a nonprofit organization that secures comprehensive health services to diverse 
communities in Contra Costa and Solano counties through advocacy and program development on behalf of community 
health centers. Accomplishments include:  

Led successful advocacy campaign to defeat a County plan to eliminate services for undocumented immigrants. Advocacy 
resulted in County allocating $1.5M to continue the services at local community health centers.   

 Facilitated a strategic planning process together with the board of directors that included a 100% growth rate in 
staffing, 50% increase in budget, and a revision of the mission and vision of the organization.   

 Led successful advocacy campaign to reverse 18% budget cut by Solano County Board of Supervisors for county 
funding to community clinics. Full allocation ultimately granted to clinics from the County General Fund.   

 Represented member clinics in negotiations with local health plan regarding controversial overhaul of quality 
incentive payments for clinics and private practice physicians. Leadership resulted in higher bonus allocation for 
providers as well as structural improvements in clinic participation for future decision-making.  

PROGRAM OFFICER    Blue Shield of California Foundation, San Francisco, CA   2001-2005 
Blue Shield of California Foundation believes all Californians can be healthy and safe. They support solutions to ensure the 
best possible care and services for the Californians most in need. Through two program areas, Healthcare and Coverage 
and Blue Shield Against Violence, they advance the health and safety for the most vulnerable Californians. 

As the first ever Program Officer for the newly established foundation, designed and administered a grant creation 
program that increased access to healthcare for low-income families state-wide. Partnered with local organizations to 
identify community needs and created initiatives that improved access to critical social and healthcare services. Worked 
with a newly formed board to get strategic direction set and approved. Provided strong leadership in state-wide policy-
setting, created strategic plan, researched and developed opportunities, and made recommendations to the Board of 
Directors.  

 Managed budget of over $20M granted out to non-profits around the state working on relevant health access issues.  
 Developed and implemented a statewide RFP process that enhanced outreach efforts and strengthened community 

partnerships with organizations that shared the company’s mission.   
 Established statewide affiliation of healthcare grant-makers to create more strategic funding of community clinics, 

resulting in development of many joint ventures and key strategic initiatives across the state. 

ADDITIONAL EXPERIENCES 

CLIENT SERVICES MANAGER    Planned Parenthood: Shasta-Diablo, Walnut Creek CA   1995-1999 
Planned Parenthood has led the way in addressing the health needs of its diverse client base providing counseling, sex 
education, community-based healthcare delivery, and interventions for clients dealing with intimate partner violence. 

Assisted in managing clinic operations and a 12-member staff, providing oversight of pregnancy termination services and 
directing the HIV testing and counseling program.  

 Supported the delivery of high-quality health services. Oversaw compliance with clinic protocols and OSHA safety 
requirements. Improved patient scheduling system resulting in faster service for clients.   

REPRODUCTIVE HEALTH SPECIALIST   Planned Parenthood Santa Barbara, Santa Barbara CA  1992-1994 

Delivered superior counseling services to monolingual Spanish-speaking patients, including pregnancy testing, birth 
control counseling, medical assisting, and primary care referral services.  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RIYAZ FAZAL

Berkeley, CA 94708
                                                

Summarized Résumé

Profile
I am currently retired. My professional and  avocational experience  has 
covered wide range of areas. In most of the positions shown below, I have 
been  involved  in  product/concept  design,  team  development  and 
management, implementation and project management, and budgets.

-Scientific and engineering modeling
-Location-based systems and geospatial data
-Adaptive Online Learning
-Financial services
-Cultural Heritage Information Technology
-Software Development Management and Information Technology
-Business Process Management
-Program and Project management

Professional Experience Summary
I have divided my professional experience into the following categories:

Fortune 500/Large Corporations
Wells Fargo Bank, San Francisco, A Fortune 500 bank with 
branches nationwide: Project Director 
Charles Schwab & Co, San Francisco , A Fortune 500 financial 
services enterprise: Director of Technology Solutions

Mid-size Enterprises
StormGeo, Inc, Sunnyvale, Weather-based routing of ocean-going 
ships:  Vice President of Research and Development
Oceanroutes Inc, Sunnyvale,: Manager of Software development 
and Research
Magenic Technologies, San Francisco, Professional Technology 
Consulting: Technical Project Management
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Riyaz Fazal Page  
2

J Frank Consulting, Inc, Palo Alto, Professional Technology 
Consulting: Project Director

Start-ups
Urban Mapping Inc, San Francisco, Geospatial systems and data: 
Technical and Product Management
Bold Elephant, Berkeley, Adaptive e-learning: Chief Technology 
Officer

Cultural Heritage
Project in collaboration with University of San Francisco, 
Recording of built heritage using widely available tools and the 
web; project was funded under a National Endowment of the 
Humanities grant: Principal Consultant and Program Manager.

Education and Qualifications
Engineer’s  degree,  Massachusetts  Institute  of  Technology  (MIT), 
Cambridge, MA
MS,  Ocean  Engineering,  Massachusetts  Institute  of  Technology  (MIT), 
Cambridge, MA
BS,  Mechanical  Engineering  (First  Class  Honors),  University  of  Nairobi, 
Nairobi, Kenya

US Citizen
Berkeley resident since 1994
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SUPPLEMENTAL QUESTIONNAIRE 
FOR THE 

BERKELEY BOARD OF LIBRARY TRUSTEES 

In addition to filling out the “Application for Appointment to Berkeley Boards and Commissions”, 
candidates are requested to provide additional information to assist the Board of Library Trustees in their 
process to recommend names to the City Council. 

Please return this form and the Application for Appointment to Berkeley Boards and Commissions 
to the Office of the City Clerk 

G:\Admin Assistant\BOLT\Vacancies\Application and information\BOLT Trustee Supplemental Questions 24OCT2016.docx 

1. Describe your interest in serving as a Library Trustee.

2. What qualities do you consider necessary for an effective Trustee, and how do you demonstrate
those qualities?

3. Provide examples of current or previous community service and leadership roles.

4. What do you see as the Library’s role in the community now and in the future?

Growing up, I would beg my parents to take me to the library everyday, but we 
eventually compromised on taking me every weekend, given that I could check out 10 
books minimum. But it wasn’t till the COVID-19 pandemic that I realized that libraries are 
not about the books, they’re about the people. I want to serve as a Library Trustee to 
ensure that the Berkeley Public Library is able to continue to serve and help the 
residents of Berkeley. It’s because of the direction, determination, and hard work of the 
Library Trustees that libraries have evolved to meet the needs of the public. 

An effective Trustee must be smart, compassionate, and have an awareness of both 
those who serve the library and those who utilize the library. In today’s every-changing 
climate, it’s imperative that Trustees are cognizant of the future of the library and 
shaping it to be responsive to any community needs. I demonstrate these qualities 
everyday as an affordable housing developer where I work hard to provide housing and 
services to those facing housing insecurity. 

Currently, I serve on the Board of Advisors for a non-profit based in India called Prajwala 
Sangham. When I was receiving my Master’s from UC Berkeley in 2021, I was the Class 
President. I served as a American India Foundation’s William J. Clinton Fellow for 
Service in India from 2018-2019. During my time at Santa Clara University, I served as a 
Student Senator on the student government, led an immersion trip into San Francisco’s 
Tenderloin as an Immersion Coordinator, and supported two volunteering programs as a 
project coordinator for the Santa Clara Community Action Program (SCCAP). 

From now and well into the future, I see the Library serving as a community hub. To 
continue to welcome anyone regardless of race, ethnicity, politics, or socioeconomic 
status. There aren’t many public places left in America that don’t require money or social 
status to access. The public library requires nothing of its patrons, and I would like to 
work to ensure that for generations to come. 

II Action Calendar, Item A 
Attachment 5

Page 35 of 35


	2023 09 21 BOLT Special Agenda v1
	I. PRELIMINARY MATTERS
	II. ACTION CALENDAR
	III. ITEMS FOR FUTURE AGENDAS
	IV. ADJOURNMENT

	2023 09 21 Trustee Appointment Report v1
	Att X BOLT Interview Questions 09.23
	2023 09 21 Att X BOLT Selection Criteria Summary
	Att X BOLT Rating Worksheet
	Applications For 2023 09 21 Interviews REDACTED
	Blank Page
	Blank Page

	Blank Page
	Blank Page



